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Berkeley, CA 94702
Personnel Commission
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Randy Perez, Secretary

Meeting Agenda
November 7, 2013 4:00pm

2. Roll Call & Establishment of Quorum Secretary Perez

3. Public Comments (15 minute limit) Public




11. Information items Secretary Perez

12. Reports
a) Union Union Representatives
b) Commissioners Reports Commissioners
c) Personnel Director Secretary Perez

I Classification and Compensation Study

Il. Update on Neogov
i i,
i

This is an opportunity for the public to comment on Personnel Commission business not on the agenda.
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taken by the Commission.

14. Next Meeting Chairperson Aoyagi
Follow up items for next Personnel Commission Meeting

15. Adjournment Chairperson Aoyagi



Personnel Commission Meeting Minutes
September 12, 2013 4:30pm

Amended and Revised: October 28, 2013

1. Call to Order
The meeting was called to order at 4:30pm.
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Chairperson Aoyagi and Vice-Chairperson Carter were present and a quorum was established.

3. Public Comments (15 minute limit)

(R T i B I 200 oot

Per the request of Secretary Perez, Item 7 (Old Business) was switched with Item 6 (Conference Items). The
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Approved: 2-0

5. Approval of Minutes
Chairperson Aoyagi requested that the title of the minutes be corrected from “Meeting Agenda” to “PC Meeting
Minutes”.
Approved: 2-0

6. Conference items
These items are presented for discussion and action, and may have been reviewed at a previous meeting.
a) Approve recruitment for Clerical Assistant Il (Bilingual, Spanish required) for Emerson Elementary

Deputy Superintendent Ruiz presented information supporting the need for the Clerical Assistant Il (Bilingual
Spanish) position at Emerson Elementary. In response to questions asked by Paula Phillips, President, BCCE,
Secretary Perez stated that this position would be a FTE position and would require knowledge of both









are out of classification.
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Examinations Administered in the Month of September:
Instructional Assistant, Early Childhood Education
Program Assistant
Program Supervisor, CNN
Vehicle & Equipment Mechanic
Instructional Assistant, Special Education, Attendant
Food Service Assistant

New Hires Processed in the month of September:
Robert Fleming, New Hire, Custodian |

Jamila McGrady, New Hire, School Safety Officer

Laura Rivas, New Hire, Site Coordinator, Family Engagement (Bilingual)
Krsytol Schoepf, New Hire, School Bus Driver

Alvin Tuason, New Hire, Custodian |

Tashi Dhondup, Promotion, Senior Food Service Assistant

10. Reports
a) Union

President Phillips commented that the New Hire Orientation held on October 2 was well receuved and
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and by their managers and supervisors. President Phillips stated that the BCCE is concerned about a
comment made by Ewing Consultants regarding the Classification and Compensation Study about how the
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Berkeley Unified School District
Personnel Commission

T0: Personnel Commission
FROM: Randy Perez, Director, Classified Personnel
DATE: November 7, 2013
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Background Information

Article 14.5.3 of the BCCE contract states: “Employees who wish voluntary demotions in lieu of layoff to
classes not previously held, may be reclassified to vacant positions for which they qualify. The
determination of eligibility for reclassification shall be made by the Personnel Commission.”

Aﬁda gonsegyence of the 2013 lavoffs g the California Nutrition Network Pmﬁfﬂ"‘_‘Mv&_ﬁ“"QPF'

Instructional Technician (iT), Cooking position at Malcolm X Elementary was eliminated. She is
requesting to be considered for reclassification to the Instructional Assistant (1A) classification. Though
Ms. Sanders has never held the 1A classification, she currently holds a position (IT) in the same job family
but at a higher level than the |A classification. Hence, Ms. Sanders meets the minimum qualifications to
hold the IA classification. Furthermore, we currently have a vacancy in the IA classification at John Muir,
and the principal, Audrey Amos, communicated to us her intent to hire Ms. Sanders should the

r

e o £ _ |

— - P Y ) see e













