Berkeley Unified School District
2020 Bonar Street, The Tech Lab, Room 126
Berkeley, CA 94702

Personnel Commission Meeting Minutes
July 13, 2017 — 4:30 pm

Call to Order
The meeting was called to order at 4:30 pm.

Roll Call & Establishment of Quorum
Chairperson Carter, Vice-Chairperson Goldstein, and Commissioner Ortiz were present and a quorum was established.



8.

9.

Consent Items
I.  Ratification of Eligibility Lists

a)
b)
¢)
d)

Director, Classified Personnel

Vehicle & Equipment Supervisor

Clerical Assistant Ill

Instructional Tech- Before & After School

Chairperson Carter made a motion to approve eligibility lists a-d,
Approved, 3-0

Conference Items
These items are presented for discussion and action and may be carried over from a previous meeting.

a)

b)

Request for Advanced Salary Placement for Maintenance Engineer

Chairperson Carter said that for negotiable items, the bargaining agreement trumps the merit rules. Secretary
Rogosin commented that step increases occur in July or January, and the BCCE bargaining agreement states that
the employee can’t advance sooner than that. President Phillips said that step advances have always been readily
granted to management positions when they have been difficult to fill or when the person exhibits experience
and knowledge that exceed the minimum required. Secretary Rogosin said that although the Supervisor supports
the advanced step placement, the contract language for step advance placements are only for initial placements,
and not for current employees. Chairperson Carter said the Merit Rules (70.100.3) are silent on what qualifies as
a hard to fill recruitment and if the Union and District wanted to negotiate step placement they may do so. Vice
Chair Goldstein commented that the way the rules are written, there is no way to grant him an advance step salary
placement. Secretary Rogosin suggested that interpretation of “initial placement” language in the merit rules
could be construed to refer to a new class, and not exclusively to a new hire to the District. Chairperson Carter
requested to bring this item back to the next regular meeting.

Establishment of New Class of Lead Accounts Payable Technician

Secretary Rogosin said that the Union had concerns about the class description duties having the employee
evaluate other unit member’s work. He revised the class description and replaced those duties to have the
employee direct the day to day work of the Accounting Technicians instead. Vice-Chairperson Goldstein asked if
the Board had approved this position. Secretary Rogosin responded that it hadn’t yet. She asked if this salary range
is comparable to the other lead positions and asked about gender equity issues because the lead jobs for the
maintenance crews seem to be primarily male, and they tend to have a bigger increase for performing lead duties
than in the clerical series. President Phillips suggested that the Personnel Commission should not approve this
class before the Board approve



10. Discussion Items
This item is presented for discussion only and may be carried over from a prior meeting. No action will be taken on this
item at this time.
a) Revised Agenda Item Request Form
President Phillips asked if this form was only meant for employees because it seemed that it wasn’t required to



Respectfully Submitted,

Peter Rogosin
Secretary, Personnel Commission

Approved,

Date

Timothy Carter
Chairperson, Personnel Commission

Date



