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PROGRAM EVALUATION  
(BSEP Measure A, Resource 0856) 

Purpose 
Assessing the effectiveness of the District’s educational programs for improving student 
achievement1 
 

Budget Managers:    Pasquale Scuderi, Asst Superintendent of Educational Services,  
Debbi D’Angelo, Director of Research, Evaluation and Assessment 

 
Certificated Salaries and Stipends 
Budget: $334,776     Actual: $306,420  Variance: ($28,356)  

�” Teachers on Special Assignment, K-12   1.8 FTE2  
�” Director of Research, Evaluation and Assessment 1.0 FTE 
�” Certificated Hourly and Stipends for Professional Development 

 
Classified Salaries  
Budget: $120,708    Actual $116,895  Variance:  (3,813) 

�” Data Technician     1.0 FTE 
�” Support Staff     0.5 FTE3 

Employee Benefits:  
Budget: $107,540     Actual: $101,535  Variance: ($6,005) 

Books,  Supplies and Equipment  
Budget: $9,000    Actual: $5,859   Variance: ($3,141) 

Services and Operating Expenses 
Budget: $74,000     Actual: $ 58,372   Variance: ($15,628) 

Indirect Costs  
Budget: $44,152     Actual: $37,760   Variance ($6.392) 
 
Fund Balance 
Beginning: $ 156,012     Ending: $152,165  Decrease: ($3,847) 
 
RESOURCE SUMMARY:    
The original plan for 2016-17 included 1.7 FTE for Teachers on Special Assignment (TSAs) 
which were filled for the fall. (.1 FTE was added for a total of 1.8, but wasn’t filled during the 
year.) However, in November 2016, we lost a staff person who had a .2 FTE, and this role was 
not filled. Additional certificated staff were paid on an hourly basis to support Illuminate 

                                                 
1 BSEP Measure A, Section 3C 
2 
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professional development, provide data analysis, and for professional development. BSEP funds 
were also used for hourly work and stipends to compensate staff for summer professional 
development and data work.  
 
STATUS REPORT 
Following is a summary report of the activities accomplished with this BSEP Resource during 
FY 16-17. Additional activities funded through other sources are not detailed in this report. 
 
Professional Development / Training Delivered by BREA Staff 4 Number of Trainees 

�” 7 Illuminate Assessment System days   ~20-25 per training 
�” 11 Site-Level K-5 Data-Cycle sessions   ~50 total, as needed by sites  
�” Site-Level Survey Set-Up / Evaluation   ~45 total (SGC by Site) 
�” 10 BHS data, administrative and intervention sessions  ~75 total  
�” 10 Management  (Data-
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going support for Career and College Pathways and Career Technical Education support.  
Introduced a Student Assessment  
 
2020 Vision / LCAP / District Indicators for Equity:  Director D’Angelo participated with 
Director of Programs and Special Projects Dr. Pat Saddler in the linking between the 2020 
Vision, LCAP and District Indicators to ensure an on-going evaluation of instructional and 
social-emotional supports for students. In addition to the LCAP Evaluation, the Director oversaw 
all quantitative and summative evaluation of LCAP Goals in alignment with BSEP, 2020 and 
District Goals to assure that there is a systematic Research, Evaluation and Assessment program.  
 
Elementary to Middle; Middle to High-School Transition Rubrics 
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Next Steps: 



Unaudited 
Actuals 
2015/16     
As of     

6/30/16


	Purpose

